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History

Since its founding in McLemoresville, Tennessee,
in 1842, Bethel University has grown and changed
in ways its founders could have never imagined.

Chartered by the State of Tennessee in 1847,
Bethel began as a seminary for the Cumberland
Presbyterian Church with the purpose of training
young male pastors for the growing denomina-
tion. Itwas notuntil the college moved to McKenzie
in 1872 that it first began to admit women as
students.

The oldest existing building on Bethel's campus
is Campbell Hall, built in 1923. It was given to the
college, along with 11 acres of land, by the city
of McKenzie. At that time, it offered every facility
the college needed in a single building, including
classrooms, offices, laboratories, a prayer room,
and an auditorium. It was named for Richard
and Alice Campbell in 1983, and it now contains
offices and the Lavinia Cole Chapel. Additionally,
it boasts the Hall of Presidents, which displays a
picture of every president of the college since its
inception in 1842.

R e TR——

Campbell Hall, c. 1923

The Log Cabin was constructed outside Campbell
Hall by the freshman class in 1925. The purpose of
the building was to show the humble beginnings
of the Cumberland Presbyterian Church, and to
remind each student, staff and faculty member
that the school was built “On the Faith of Our
Fathers.” When building the cabin each log cost _— Vii;:T';t:W
$35, and whoever donated the money to buy a

log would have his or her name engraved on the
metal plate on that log. Today, the Log Cabin is
used for offices and is adjacent to the Alumni
Garden.

B STUDENT ENRICHMENT

Bethel’'s Theological Department, which became .
Cumberland Presbyterian Theological Seminary, Vera Low Center for Student Enrichment, 2012
moved to Memphis and changed its name to
Memphis Theological Seminary in 1964. In 2009,
Bethel College was renamed Bethel University.

Today there are study options across three
colleges that include the College of Arts and
Sciences, the College of Professional Studies, and
the College of Health Sciences. In addition to its
main campus in McKenzie, Tennessee, Bethel’s

PA Program is in Paris, TN, adjacent to the Henry
County HOSpitCII. Walter Butler Stadium, 2014
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Bethel University Today

Bethel University’s MISSION is to offer an accessible
education, whether in person or through technology

mediated methods, to the diverse learning community.

The mission encompasses the goal of offering the
opportunity to each individual to develop to the highest
potential intellectually, spiritually, and socially in an
environment that fosters Christian ideals of reverent
spirituality with respect and inclusion of all members of

the community.

BETHEL'S CORE VALUES

Emphasize Encourage inquiry Prepare
individuals from opportunities human dignity and the individuals for the
a wide variety of for individuals and ethics examination life-long pursuit

backgrounds, to contribute consistent of values, self, of knowledge in
experiences, to the with the and society a complex and
and beliefs University Christian tradition constantly
and to other changing world.
communities in
a variety of ways

HOW WE CREATE OPPORTUNITIES
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Affiliation

Bethel University is joined in a covenant relationship with the Cumberland Presbyterian
Church. Bethel is proud of its heritage as a Cumberland Presbyterian university and of the
service it provides to the church in the form of education for current and future leaders.

Accreditation

Regional

Bethel University is accredited by the Southern Association of Colleges and Schools
Commission on Colleges to award associate, baccalaureate, and masters degrees. Contact
the Commission on Colleges at 1866 Southern Lane, Decatur, Georgia 30033-4097 or call
404-679-4500 for questions about the accreditation of Bethel University.

Program Specific Accreditations

Education
Bethel University is approved by the Tennessee State Board of Education as a teacher prepa-
ration institution for the State of Tennessee.

Nursing
Bethel’'s Bachelor of Science in Nursing degree is approved by the Tennessee Board of

Nursing. Ten-year continuing accreditation was granted to the Nursing Program April 2015 by
the Commission on Collegiate Nursing Education (CCNE).

Physician Assistant Program

The Accreditation Review Commission on Education for the Physician Assistant (ARC-PA) has
granted Accreditation-Continued to Bethel’s Physician Assistant Program. Accreditation-
Continued is an accreditation status granted when a currently accredited program is in
compliance with the ARC-PA Standards.

Alliances

Bethel University is proud to be a Platinum Member of the FBI National Academy Associates
Academic Alliance. The FBINAA's Academic Alliances are programs designed to offer NAA
members the opportunity to further their education in a manner that is affordable and
convenient. All the schools that are a part of this program are either nationally and/or region-
ally accredited universities offering degree programs that would interest and benefit law
enforcement executives.

Bethel University is a proud Recertification Provider for SHRM: The Society for Human
Resource Management. As a Recertification Provider, Bethel University offers qualified activi-
ties such as seminars, university courses, workshops, videoconferences, webcasts, e-learning
opportunities, and more so that Human Resources Professionals may earn their annual CEU’s
and Personal Development Hours needed to maintain their credentials.
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Hi. Hey. Hello. Hola. Salut. Ciao. Jambo!

We have Wildcats from everywhere! Bethel’s population is made up of students from 30
states, 1 territory, Washington D.C., and 37 different countries.

-

.
'.ﬁii.;

1

Source: Office of Institutional Research and Effectiveness
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Bethel

SENIOR LEADERSHIP TEAM

Board of Trustees Provost (Interim)

Joseph Hames, M.D.

Rev. Samantha G. Hassell
Ms. Dewana A. Latimer
Mr. Damian A. Probstfield

Mr. Lewis L. (Leon) Cole Executive Vice President,
College of Professional Studies

Wayne Scott, Ed.D.

Dr. William B. (Brock) Martin
Ms. Nancy M. Bean
Mr. Tommy Surber

Ms. Linda C. Ingram

Vice President,
Enrollment & Advancement

Mr. R. Scott Allen Lougan Bishop

Mr. Donald K. (Keith) Priestley

Mr. Craig A. White University

President

Judge Vicki H. Hoover
Perry Moulds, Ph.D.

Dr. Bernice C. Richardson

University Controller

Ms. Patty B. Kahlden
Lauren Thompson, M.B.A.
Ms. Glenda M. Foreman

Rev. James A. (Drew) Gray

Rev. Leonard E. Turner, Jr

Ms. Lisa R. Cole Director of Athletics (Interim)

Mr. Jeff D. Amrein Dave McCulley

Mr. Richard Rosenjack

Rev. Terry M. Hunley

Mr. Joel Washburn
Dr. Howell Todd Dean of Chapel

Rev. Anne B. Homes, D.Min.
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Bethel

College of Arts and Sciences

Division of Education Program Offerings

Practitioner's
Licensure Programs
(initial licensure) in
the following areas:

Bachelor’s Graduate
Licensure Areas Programs
» K-8/6-12 Exceptional » Master of Arts in Education
Learning & Development (non-licensure)

» K-8/6-12 Exceptional
Learning & Development

* Master of Arts for
Leadership Excellence
(non-licensure or licensure)

* K-5 Interdisciplinary
Elementary Education

» 6-12: Math, Biology, History,

and English e Instructional Leadership
License Only (ILL/ILL-A)

o K-12: PE and Music

DoE Faculty & Staff

Dr. Morgan Butler
Division Chair
butlerm@bethelu.edu

Dr. Eric Lipford
Director of Clinical Experiences
lipforde@bethelu.edu

Mrs. Beth Sisson
edTPA Coordinator
sissonb@bethelu.edu

Mrs. Ginger Greer
Administrative Assistant/Student Services
greerg@bethelu.edu

Mrs. Alanna Woods
Coordinator for Graduate
Education and Recruiting
woodsa@bethelu.edu
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* K-5 Interdisciplinary
Elementary Education

» 6-12: Math, Biology, History,
and English

e K-12: PE and Music

Teacher Education
Committee

« Dr. Morgan Butler, Chai r

« All Division of Education Faculty
 Dr. Jessica Roberson, English

» Scott Paterson, Physical Education
 Dr. Christa Frye, Music

» Dr. Sarah Kidd, History

» Will Atkins, Mathematics

 Dr. Chris Burket, Biology

» Registrar

» Associate Academic Dean

« Vice President/Academic Dean

e LEAS



3 Year Cohort Data Sets

Job-Embedded

* 2022-23 24 enrolled, 12 completers
* 2023-24 23 enrolled, 6 completers

Undergraduate
Student Teachers

° 2022-23 7 student teachers

¢ 2023-24 8 student teachers

* 2024-25 20 enrolled, 11 completers

* 2024-25 14 student teachers
CONTENT # COMP RACE GENDER
CONTENT # ST RACE GENDER IEE 7 W-5 M-0
IEE n w-0 M-1 B-1 F-=7
B-0 F-10 Native Amer-1
Native Amer-1 Math 1 W-0 M-0
Math 1 WA M-10 B-1 F-1
B-0 F- Native Amer-0
Native Amer-0 English 6 W-5 M-1
PE 5 W-2 M-3 =1 F-5
B-2 F-2 Native Amer-0
Native Amer-1 PE 4 W-3 M-2
Music-Vocal 5 W-5 M-1 B-1 . F-2
B-0 F-4 Native Amer-0
Native Amer-0 History 2 W-2 M-1
K8 Inter. 4 W-4 M-1 B-O F-1
B-0 F-3 Native Amer-0
Native Amer-0 K8 Inter. 2 W-2 M-0
Music-Inst 2 W-1 M-2 B'O, F-2
B-0 F-0 Native Amer-0
Native Amer-1 Chemistry 1 W-0 M-0
Biology 1 W-1 M-0 B-1 . F-1
B-0 F-1 Native Amer-0
Native Amer-0 Biology 6 W-5 M-2
Totals 29 | W-24 M-9 BT F-4
B-2 F-20 Native Amer-0
B-6 F-23
Native Amer-1
LeaderShlp White 37 Male 13
*2022-23 28 enrolled Asian 1 Female 57
e 2023-24 15 enrolled Two or More Races 3 TOTAL 70
»2024-25 27 enrolled BlOCK/Af”COn 2
American
TOTAL 70
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OVERALL
PERFORMANCE:

A EPP REPORT CARD

by TENNESSEE STATE BOARD OF EDUCATION

https://teacherprepreportcard.tn.gov/teacher-prep/1063-T/overview

What does this mean?
“Meets Expectations” means the provider received 40-749% of
possible points.

Why is this important?

Overall Performance indicates how well a provider is doing in
the State Board’s key priority areas for preparing educators:
recruiting strong, diverse candidates to teach in the areas

of greatest need; preparing candidates for employment in
Tennessee public schools; and preparing candidates to effectively
support student learning.

Candidate Profile - Meets Expectations

Percentage of Racially Diverse Cohort Members Percentage of High-Demand Endorsements
18.2 38.2
0% 35% 10% 40%
0% 100% 0% 100%
State Average: 16.2 State Average: 29.5
N-Size: 55 N-Size: 55
What is this metric? What is this metric?
This metric reports the percentage of cohort members who This measure reports the percentage of cohort members who
reported having a racially or ethnically diverse background. earned endorsements in the areas of English as a Second

Language, Secondary Math (6-10 or 6-12), Secondary Science
(Biology, Chemistry, or Physics), Spanish, and Special

What does this mean? Education (Modified, Comprehensive, or Interventionist).

The score of 18.2 earned this EPP §.2 out of 10 points possible.

What does this mean?

The score of 38.2 earned this EPP 9.4 out of 10 points possible.
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EPP REPORT CARD
Employment - Meets Expectations

Rate of First-Year Employment in Tennessee Public
Schools

Bethel University 89.1%

state Average [IIIN827%]

0% 100%

N-Size: 55

What is this metric?

This metric reports the percentage of cohort members who
were employed in Tennessee public schools within one year of
completing their preparation program or within one year of
enrolling in a job-embedded program.

Third Year Retention Rate

65% 90%
0% 100%

State Average: 82.6
N-Size: 25
‘What is this metric?

This metric reports the percentage of first-year employed cohort members
who remain teaching in Tennessee public schools for three years.

What does this mean?
The score of 92.0 earned this EPP 6.00 out of 6 points possible.

Second Year Retention Rate

85%
0% 100%

State Average: 93.6
N-Size: 41
What is this metric?

This metric reports the percentage of first-year employed cohort members
who remain teaching in Tennessee public schools for a second year.

What does this mean?
The score of 95.1 earned this EPP 9.00 out of 9 points possible.
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EPP REPORT CARD
Provider Impact - Does Not Meet Expectations

Percentage of Cohort Members whose Classroom Observation
Scores are Level 3 or Abave

85%
0% 100%

State Average: 96
N-Size: 104
What is this metric?

This metric reports the percentage of cohort members' observation scores that

are 3 (“At Expectations”) or higher on a scale of 1-5.

What does this mean?
The score of 95.2 earned this EPP 9.00 out of 9 points possible.

3 3

\ J/

Percentage of Cohort Members whose Student Growth (TVAAS)
Scores are Level 3 or Above

45.8

]
40% 70%

0% 100%

State Average: 59.1

N-Size: 24

What is this metric?

This metric reports the percentage of cohort members who earned a student
growth (TVAAS) score of at least a 3 (“At Expectations”) on a scale of 1-5.
Only cohort members who teach a grade or subject that has a state assessment
receive TVAAS scores. For most EPPs, this includes 25-50% of cohort
members.

What does this mean?
The score of 45.8 earned this EPP 2.90 out of 15 points possible.
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Percentage of Cohort Members whose Classroom Observation
Scores are Level 4 or Above

67.

40% 70%
0% 100%

State Average: 63.9

N-Size: 104

What is this metric?
This metric reports the percentage of cohort members' observation scores that
are 4 (“Above Expectations”) or higher on a scale of 1-5.

What does this mean?
The score of 67.3 earned this EPP 5.50 out of 6 points possible.

Percentage of Cohort Members whose Student Growth (TVAAS)
Scores are Level 4 or Above

10% 30%
0% 100%

State Average: 24.5
N-Size: 24

What is this metric?

This metric reports the percentage of cohort members who earned a student
growth (TVAAS) score of at Icast a 4 (“Above Expectations™) on a scale of 1-
5. Only cohort members who teach a grade or subject that has a state
assessment receive TVAAS scores. For most EPPs, this includes 25-50% of

cobwort members.

What does this mean?
The score of 8 earned this EPP 0.00 out of 10 points possible.

W



Percentage of Cohort Members whouse LOE Scores are Level 3 or
Above

Bethel University _ 89.1%

State Average N 55 <%

0% 100%

N-Size: 101

‘What is this metric?

This metric reports the percentage of cohort members' level of overall
effectiveness (LOE) scores that are 3 (“At Expectations™) or higher on a scale
of 1-5. LOE includes all components of a teacher's annual evaluation required
by state law and policy.

This metric is unscored.

Percentage of Cohort Members whose LOE Scores are Level 4 or
Abhove

Bethel University - 56.4%

State Average [IIIININEGEEENEN 61.6%

0% 100%

N-Size: 101

What is this metric?

This metric reports the percentage of cohort members' level of overall
effectiveness (LOE) scores that are 4 (“Above Expectations’) or higher on a
scale of 1-5. LOE includes all components of a teacher's annual evaluation
required by state law and policy.

This metric is unscored.
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EPP REPORT CARD
Candidate Assessment - Meets Expectations

Pedagogical Assessment Pass Rate

100.

100
0% 100%

State Average: 97.3
N-Size: 28

What is this metric?

This metric reports the percentage of cohort members who passed either the
Praxis Principles of Learning and Teaching (PLT) assessment or the edTPA
assessment within two attempts. As of Tune 1, 2023, pedagogical assessments
are no longer required for teacher candidates completing job-embedded
clinical practice.

What does this mean?
The score of 100.0 earned this EPP 9.00 out of 9 points possible.

Tennessee Early Literacy Assessment First-Time
Pass Rate

Bethel University

State Average [N 39.2%
0% 100%

N-Size:

What is this metric?

This metric reports the percentage of cohort members who passed the
Tennessee Early Literacy Assessment (TELA) on their first attempt. This
assessment is only required for certain candidates seeking to teach in grades
K-3.

This metric is unscored.
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Content Assessment Pass Rate

731

80%
0% 100%

State Average: 88.4
N-Size: 52

What is this metric?

This metric reports the percentage of cohort members who passed the content
assessments required for their endorsement arca(s) within two attempts. This
includes both subject-area assessments, which measure cohort members'
knowledge of the subject they will be teaching, and literacy assessments,
which measure cohort members' knowledge about teaching reading.

What does this mean?
The score of 73.1 earned this EPP 0.00 out of 6 points possible.



EPP REPORT CARD

Cohort Satisfaction -

Meets Expectations

Preparedness from Coursework

Strongly agree _ 39.1%
Disagree - 17.4%

Strongly disagree | 0.0%
0% 100%

What is this metric?
This metric reparts the extent to which eohort members agree that their EPP's
coursework and program content prepared them for teaching.

This metric is unscored

Would Recommend Program

Disagree . 8.3%

Strongly disagree | 0.0%

0% 100%

What is this metric?
This metric reports the extent to which cohort members agree that they would
recommend their EPP 10 someone who was considering entering teaching.

This metric is unscored

Preparedness from Clinical Experience

swongyogree | 571+

Disagree . 4.8%
Strongly disagree . 4.8%
0% 100%

What is this metric?

This metric reports the extent to which cohort members agree that their
clinical experience (e.g., student teaching, internship) prepared them for
teaching.

This metric is unscored

Survey Response Rate

Bethel University - 52.2%
State Average - 44.2%

0% 100%

N-Size 24

This metric is unscored
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LEADERSHIP

EPP REPORT CARD

by TENNESSEE STATE BOARD OF EDUCATION

https://teacherprepreportcard.tn.gov/leader-prep/1063-L

Bethel University’s Instructional Leadership

program is designed to develop educational

leadership skills, legal knowledge in
education, conflict resolution skills,
and collaboration skills. The program

incorporates PSEL, TILS, and CAEP standards

to form an arduous curriculum. Candidate
reflection and growth plans are integral to

the success and completion of the program.

Coursework leading to the Master of Arts
in Education degree (M.Ed.) in Instructional
Leadership is available through online
classes in the Division of Education. This
program is designed to prepare leadership
candidates seeking licensure as beginning
administrators in Tennessee.

Praxis Leader Licensure Pass Rate

N-Size: 57

What is this metric?
This metric reports the percentage of cohort members who passed the Praxis
School Leaders Licensure Assessment (SLLA) within two attempts.
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Completers by Race

e aon

Asian 0.0%

Black - 37.3%
Hispanic 0.0%

Two or More Races | 1.7%

MNative Hawaiian or
Other Pacific Islander

0% 100%

0.0%

What is this metric?
This metric shows the racial and ethnic composition of the three-year cohort.

Rate of Employment as Administrators in Tennessee

Public Schools
-

Bethel University

State of Tennessee

N-5ize: 59

What is this metric?

This metric reports the percentage of cohort members who
were employed as administrators in Tennessee public schools
during the 2019-20, 2020-21, and/or 2021-22 school years.
Administrators include principals, assistant principals, and

SUpPErVIisors.


https://teacherprepreportcard.tn.gov/leader-prep/1063-L

IR ocporimenir  EPP PERFORMANCE REPORT

Education

To meet expectations at the domain level, the EPP must meet expectations on the required
number of key metrics. The required number of key metrics varies depending on the number
of metrics within each domain. To meet expectations at the overall level, the EPP must meet
expectations on the required number of domains. To see more details by domain review the
entire document.

Meets Expectations in the following categories:

e Candidate Recruitment and Selection

* Employment and Retention
Expectation: 94% employed for any two years

» Completer Effectiveness and Impact
— 90% LOE ratings at 3 or above
- 94% Observation Ratings at or above 3

edTPA® is a performance-based, subject-specific

- assessment and support system used by teacher
preparation programs throughout the United States to
& emphasize, measure and support the skills and knowledge

that all teachers need from Day 1in the classroom.

edTPA 2024-25 PASS RATES edTPA 3 YEARS OF DATA
» Elementary 100% » Elementary 91%
. . o 1of 11 did not pass, but he did not
* Special Education K-8100% resubmit due to having the passing
« Music 100% score for the state he was moving to.

* Special Education K-8 100%
* Math 100%

 Biology 100%

* Music Education 100%

* Physical Education 100%

e Physical Education 100%
 Biology 100%
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LEA ADMINISTRATIVE LUNCHEON

May 6, 2025 =

16 Administrators attended from: Attendees seemed pleased with

: . the amount of communication that
» Hollow Rock Bruceton Special School District

Bethel University has with them
» Huntingdon Special School District ethel University has ©

throughout the school year.
» McKenzie Special School District 9 4

« Paris Special School District 100% answered “Just right.”

AREAS OF STRENGTH

« 100 % of respondents feel that

AREAS OF NEED

» There was more variance in the

communication between Bethel completer response concerning

and partner schools is “Just Right”. the planning domain of the TEAM

rubric. 88.9% were “satisfied”(55.6%)

« From the completer responses, . P
P P or “extremely satisfied” (33.3%).

66.7% of respondents were However, 11.1% were “somewhat

“extremel tisfied” with how i .
extremely satisfied © satisfied” in how Bethel completers

Bethel completers perform in the perform on the planning domain.

environment domain of the
TEAM rubric. « Areas of improvement from the

qualitative data of the survey lists

« 100% of respondents were
P responses that partners would

satlsfled” (66.7%) or “extremely like a list of teacher candidates

satisfied” (33.3%) with how Bethel at the end of every year for the

completers perform in the

instruction domain.
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purpose of recruitment and that

schools need more math teachers.



Continuous Improvement Efforts

Surveys
Completer/
Employer @

6 months, 2 years,
and 3 years

240 Tutoring
embedded in
courses to help
with Praxis exams

Updated TEAM
Rubric Training

Continuous
Improvement Plans
for each
program offered

Institutional
Effectiveness
Plans & Reports

Foundational
Literacy Skills
Standards
fully aligned
with courses/syllabi
approved by TDOE

ISTE
(technology)
Standards Partnerships
embedded with LEAs
and tracked in
coursework
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For more information, please contact Dr. Morgan Butler

CAS-250025



